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Global Trend

Digital Transformation
and Disruption

Knowledge based and
Values Creation

Economy

Phenomenon Phenomenon

Phenomenon Phenomenon

National strategy and Experiential
National Ministry of Higher and lifelong Learning

Strategies Education- Universit
& Phenomenon Y

Phenomenon Phenomenon

Region
Strategies

New Expectation and Challenge

Personal Learning, Innovative Co-Creation, Entrepreneur Incubation,
Community Engagement, Workforce Up-skill Re-skil, @s.4W21 NS89



What will universities of the future look like?

1. Enhance Students lifelong
learning experience.

. Student-center, interconnected and
striving for a better world

. Customized, on-demand education

. A mix of degrees and shorter ; AT |
qualifications e NEAT EAT " l VAN

. Quality career advice N\ ANAN

. A place for collaboration and
entrepreneurship

Professor John Dewar, Vice Chancellor of La Trobe University AS.4WIN NTIYUNI


https://nest.latrobe/ongoing-search-knowledge-can-enrich-life/

The Future of Jobs and Workers

® WH |'|'E. Typically involve performing job duties in an office

setting
co LLAR Generally require formal education, most often o
bachelor's degree
JOBS Have a starting wage that is considered generally

high, often paid on a salary basis

Typically perform labor jobs and/or work with their

o hands
BLUE- | | .
Formal education not typically required, although
co LLAR vocational/certification courses may be require

for some higher-skilled blue-collar jobs
JOBS

Starting wage is considered generally low, particularly
in low- or no-skill jobs, often paid on an hourly basis

Typically involve more technical or hands-on work,

N Ew- but are not limited to a particular setting
May not require a traditional college degree, but
9 co LLAR do require considerable skills/talent, either learned

V4 JOBS or self-taught

Starting wage is often much higher than many jobs
available to workers with only a high school diploma




The Future of UNIVersity ri.cmdsesource

For Learning
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Top 6 trends Innovation in higher education

1. Online education has become an increasingly accepted option, especially when
“stackable” into degrees.

2. Competency-based education (CBE) lowers costs and reduces completion
time for students.

3. Income Share Agreements (ISAs) help students reduce the risk associated
with student loans

4. Online Program Manager (OPM) organizations benefit both universities and
nontraditional, working-adult students.

5. Enterprise training companies are filling the skills gap by working directly
with employers.

6. Pathway programs facilitate increasing transnational education, which
serves as an additional revenue stream for universities.

AS.4WIN NTIYUN2


https://www.brookings.edu/blog/education-plus-development/2019/01/10/top-6-trends-in-higher-education/

The New Face of Learning

THAMMASAT
BUSINESS SCHOOL

n thedialoguebytbs

< T<'1wi-a-logl;|g >
/

7 Insud [olarishea:idsa \
2onIuUKangas = =) $98
. NS 2 o= 10
AOYA2IDY La o=
e dhsikangas rikuaduch 1d2n5u7/
Design Your Own Degree doeddIow yavKUBAa awlkuila

1S8uUKIU
Social Media

R=
AdA

Interact [a

©

Boudoukavla

sSUlAIS

nkonsisau

=

&

Community as Class

TudaviEsu s BouidalksAla
Learning Bank s>q1de9U ifva:auisla nddaviRAsu
yusu AR %o @
Z_ s - GO
AYKIVISYU L NEE
— 1Boulyvs:K310 avluupua wﬁvumk.m
Wissuna:avAL TuNunDsL doAuagvgviiu

nnAuliindadu
AnwaESO

njvduindodu
R TERTSTT T

DAdUUUD ’
ISovn ‘auika’ g S
iy . " | P Toid
Forum for Failure ﬂfg:f::‘::ﬂ v!n]amﬂr\)’l a-ngglslfﬁsldﬁ
@ ¥ &x
Adr W Q@)

ifiailu Learning
Organization

Wuidovideanu

Mixing Business with Learning

[ 43

rvuna:seu
WWuiSavIdeanu

[A]

Tusaviuoin
AUMWaEIGED

Javiuon
n1s sharing

wufAngodu ey
daasnudso A

The New Face of Learning

Tow sA.as.WAW 9as AtUUG TBS

AS.4WIN NTIYUNI




Oy o
WBnNISWENUINaNnu

Tasuns¥aingiutoun (Big Dofo) voeiuAu3nTT oty
wipeilotiodadulslunisvenuianinvsed uemunum
HARLNUNTWIDINWYINDNFDTTYAY

* TassnsaaemenidgyuiontsWammiesiuadiedeiu

TasansAasSugmmenmdaTadvilanugunasugny

ar v -
1lasensysannisosdaruiduianssusdgiia waluaviadny
LT A 2
b 2lasumawsinanududiofundotiedo ) U n S n 1 a n
Ussnountsuarosdnsivriwidatanindeng WARALLRY
alasumsduwelidudiaiioueadu

dusenaunisfuliml ndldutunsmiaian 3 ‘ﬁﬂlu')ﬂi
woaliuagedabu — Y

1. Tasenrswanaplwdmdowanmiseduluseuuda

2_Tasunigafudyu DLTV Wouddywmiauaauag
Tidulsedsuvuadin n ! '

3 Tnﬂmﬁnﬁ'mﬁ’waﬂw’fauﬂm'\mﬂumae
unTingdesiy

4 Tasun198ain Platform m’l‘nnuuanu.lﬁﬂuﬁuuf lwan‘] Swm u'] n aJ n u

m*noﬂ’mﬁaaﬁmnuuﬁnu-u\'uswﬂ'gww@'tﬂu

ia MsadsudaBalid UEn cCle
3am::g;:f;:;unl::u‘?;t?dw@::u‘{g:m&\‘alﬁ ks S"a" 20 U (W°ﬂ' 2560 e 2579]




Miuinggoaa AfUMWUDVUSYVIUTNY

el T e
nUOnS1UIQ S=QUNISANUIUDVUSYVIU UssLANnuavusuIu

Jaunaiv s s il i

foviral ot e 154 ud 4444 23440 AAAdd Addia ddddd Adddd
TINAINSITMUTENATIE LALINNG NN 20 Yua? AAA44 24440 ARAAA AAAAA Adddd ddda TTTIRITIY Adddd Addid
wRswoImanIsiMwunuanTe ld U mnate dd did dddid ddd ddd
uadevilidnda mwnzamuiuuianisuios 42% 23% 15% 73% 13%
Uszoufinen NEOHAW asoadarw NETRRTIL. 11 PPN WA
- {Unskilled Production Labor) (Skilled Production Labor)
wWuUs:naumsineldaonu
aIUUSIONSSUILWSY: Addidd Add ddddd ki ddddid ddddid Adid ddid
() L+ 0 (o) 0,
44% 8% 8% 5% 9% 3%
0 \ﬁmgqnﬁum Ui, a1, wramildldagludmnimmds wssenalmamfuinruainmin
vosfidiznavnysineiuin (s (Non-Production Labor) (Manager and Professional)
43%

aunuiums
a§10U50nSS|Ja\) *Jwéil'::nuu'zTﬂnun?m"‘

neviaunauusvIUABUNUINtUNISasvudanssy
dnaunad usvvutuaiun STEM field* Dun 4%

4, YAANS USVOIWADE / o T
; A waiusn [egaduis g ¢ b :
¥ S0 el Ly

*IAua 3aons Undnenmaans dndaskH ua:unasuwiinas

TN, P E———— -
o — - s — —
\ — - _‘
: — /,'/, 3

S 8 . -

e = i S _ = i >
’a ==% ;-;‘&?:%* \.'_’—,,. ’ @‘ P ':"'3':.'":"."‘~ :/_" T e = ﬂﬁ'.aW'ﬁlﬁ_%%ﬂﬁltlﬂ@tzwm.;n.u.

o N iy 0oy

L e



“ .. lalunses1enmuls g Un s U UL INeNa Y
sufgeaiiosniunainit mo Judr vinliianiinuavnageniui
SNSRI AN BDE N lﬂﬂqﬂﬂézﬁﬁﬁmmqm
apnlinnauiifdslanazvilduvninendesviguaas Wy
Usglevunuuszyivu Wulssleviddaniinia waTDIaUTY 9 39 q Tu

o =

= o aa = v ¥ 0 a a =
LIDINTIANTIIIUYIN GlULﬁ'éNﬂ'J'IﬁJg‘VI'JvL‘U LLASUDATIAUADNANAUA NaNAUR

w

o

= Qs

MAUUS2LYVULABIA ATEUT WSSURINEASE nazdeay AnIn

uninede s luaarduindulsslerivazidunalnivaunUszme

Yo a % & I Y LY = v v a w : :"L.T
laegngas aunasla saudu wazaeduuing asiluaaidunaniinaun g
UssiawazUszanvulaogiaunn ..

WILTIYAVSANTLUINAUAINTL ITTINA UT19EW
& WOUNIAN W.A. bé&oo & WILNUIOUNTTNIY

AS.4WIN NTIYUNI



“ ... Uil uTenulvingudn WrnIneae sy laatiuaunauau
&3 981933999 aruglununiswauinisAnwliiinauningavuuy inalasgreuin.
7 nanlein dduansfnwnananitunssd danudaruaansafuiugiuig wuizfios

=¥

< ¥ o [ o w L Y v a v v @ = =
Jumhihuaviluidmanlunisimuiesauls. sy weesnldussnaua1inniseu

lidnandunula og a Aladnu uenwiiaanneulundiinds nnauisalsazldne
suWauosdmdusuddydnesrewmiledae. mndudannaudilafsd wdnd
AwEAanLnsanarUsraunsainied uuSuldlunsufvalituiana uiazviosdu
SudusnsuresUsemafaziianuiaSoyTmunss o U wardrusmAomATwiles Aoy
fanuasiiuneg1iase..”

W3z NYINMNNILUINANAINTZ TN U102
luiiswse s 19MUUBg I Unsunga 159 sAnI DI INe 18 wAY T Ussna uazamine 18 augan

(W.7. bé&bl)

AS.4WIN NTIYUNI



wsus sy VUCIUNIS TS ?wmaasw/ nen @O
nqsﬁﬁma%@ybﬁgfmugm?ﬁ%ﬁqﬁgyu & o
en. a‘io1uﬁ1 - §271TW
o. M3assngnvaulunsauainIamsinduaysalusaudnm

o. finuadngniasAntiuiios doesjsiAnuaziovuineu §ou ieusuduie
' -~ 8 o o - 13 4
o. ANuianudn ledetuiias . mMafndusysHNg lunangasuarusnuangasiavilyasjoang WgiSeu

0. Baduluamaun wondunaziionir luiign
. stunslugatunseunndnsy on. AovativayuidNTIangnsiiondn HewinauauTaiesiiouacATauAsY

s &’ . - 4
. HANMNIDDDMIADATIUATILACYNDUVDINU . ITlunalilasR

. uwu’—mgqn"wm aqmm.m o. madluwaifiosd Hunihilasmnau
e. zqnugnugwaq“un FaU/H - A . ATAUATIEAUANEILATEUYSINDUNS

. UfiRuddsiivey Fsiiaes aasdnasuliynauillamaviwmihiduwailiasi
on. UiiasAsiinn Seiida . Mafluwaiiiosi “wius: lsievinfiesdthudiosdfdesin” wu sworanasing
2. Sntin¥ronuklvuidnaties swiuigustlend susissugaa Thideanuiivrluazidsams

N1SANEIADAITNNUAN

AS.4WIN NTIYUNI



NUUSEH 19, 006,6¥00 LUIN dUUSEHE 19,000,000 UIN

Tasan1sLANYINEENIS
819 NISL2ILIY NIFA
BLAS1LHADGUN SIS

bR TsatSeu <o bev silRue TeatSeid wmo b

ﬂg ©®,000 AU WnNLFerd 5,000 AU

bANNIW L5aginge o LANANTN ﬂ‘él&%;’ﬂ'%’ﬂ’lﬁ@l'g

Non R&W&C

Tasunsatuayu
DLTV
TAsINISASNTDEaU

TasanIsWenulsuSau
=y @ 4 =
dsamdudunuulsaseu

=) 1
LASDUNE

Fauraanudung Tasan1suUuLnng

AEETTULLATATLET TN
2 NUUSZHI ©,000,000 UIU
QUUSZINE o .. URNUFI1UAD I IA . -
& 000,000 - o b1N3NNe ESaLEeU mo bSd
{IMnue T5atFeu mo b UsgenBulowsiugl o o
b b o - v WnLSeu 0,000 A
NWILHNBEINBATLILI

UNLFLU <&, 000 AU LANNIN ABMSAFANEAS

LANNTW  AEUAIYLRIATERS MRER ©ese) Clien

] 1
%4

ors. swad uFnEIL WUNSURAYEU NuIRdssUNILAzUNusIU



91583116 ©0,000,000 UMM bAFINISWUEAASUNES U523 0,900,000 UM

L1NR\INEl &la 26312534 wAlsy¥IAINNLINAU Tasen1sensseu &uan LIRS > NBBSSEIT
Qq
U=522i12138TU2AWUN

ANANIN  &ES. da11u3ael

NUUSZHE 6,000,000 UIN NUUSZHI &00,000 UIN

MINHUNEY  oc 23121 bNHUNE © 23121
AN VRU@EFL LN AN AEBEINSNAERS

&3, ANYNAAUINNTTH

-7
(%4

g a a (Y] Y v = o’ v
WUNIUNRAYDU ﬁlﬂﬁ%ﬂﬁi%LLﬂ’JLLﬁ%ﬂ‘i@ﬁJS’m ﬂi.ﬁjwau N8N



o o NUUSZHI 0,900,000 UIU
91115231764 ,000,000 UM TasanisWeiunvinigg

NINANIEHNIFTAISUNIFL2A
ajﬂmq'ﬁwﬁ 0o

. U,
i;i%ﬁlcﬂq‘isﬂ LA PIEUS

NUUSZHE 6,000,000 UIN NUUSZHI &00,000 UIN

a QU QU = o’
WETIU INUIAUNNEIU As.gWat NSIYUN7



: ?f ] ,,‘ Good Citizen Network

AEASWSES1Y
L | =1 o199 @ v U C% a
» R InduaudinAne1Ineidn
RN . . .5 . luaaudner/in3ad1836
Tl LD S Wenun 9aeNAue : q_ A
o 5 e W A $ o ey I DAISETUINANTUANE WAaLHDNAL
i i : \Sgus wevdjusnis
\ > s ¥ LAYNTY =
, AUUARUNISISBUS : ASANAN
" n “ & . BagnLiun1sUHUe
w \ dodns 4519ns
IONITLSHUTHN sug wanilagy
ﬂmmu 2aNULUY S183%1/f 9NN 1Saus wazvey
flanssunisiSouslu . uA./uaganssy NANISELUNY
a 2 BUSH WENUD A
5187%1 GE uagiyn D14 Social and Mass Media
Mfigavav Q iuiiﬂiiun'lj Social Engagement And Exhibition
’i)Glﬂ’lS'L‘JElu?; Service Learning
limg/a19158
A11ua - gy
nand n1sAnvUseitAdns A 3’ o A
NSAERS
3 . Active Learning Qﬁﬂ'ﬁf mumﬂuﬂﬂluu\‘]'\u
#5790 UITIN . .
o o Learning by Doing (Y ﬁ 1 a UV
ASNIINAS cvunds ﬁﬂ’l‘UuQ BHFANYINFNNUTIINGIAETY

AS.4WIN NTIYUNI



Summary of
RU. Strategic
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Road Map to VRU 4.0
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Key Partnerships Key activities Value Proposition | Customer Customer Segments
1. Government and 1. Active Learning and 1. Delivery Learning and Relationships 1. New Gent Student

Teaching Development L. . .
MOHSRI 2 Create and Transfer Campus Living 1. Self a-nd Cooperative 2.Foreigner Student
2.Council of RU OISR, [T ED i Excellence Experience Learning 3.Worker and Aging
. User 2. Action and Experiment .
FlEEelE 3. Instructors Competence and Employability for 3. Cooperative working Group Continuing learner
3.Business Enterprise Development for Al Graduate 4. Professional Learning 4.Schools and Teacher
Partner 4. L|fe.I0n9 learning Service . Community 5.Communi’rg and
o Delivery for All 2.Delivery Useful and 5. Collaborative Probl .
4.Provincial and Local 5. Community Engagement to - wotlaborative Froblem Small and Micro
Government 6 2ustainabl|¢_a| 1 d Th values added 6 rSec:;ltIJ':gh and Innovation Co Community
. . Conserve Heritage an ai Knowledge and : B .
5.Research Funding Tt el . Creation Enterprise - SMCE
6.ICT and Learning Innovation for All User 6.Industry and

Channels

Key Resources 3.Delivery Information, e Business sectors

Innovative Outsource

7. Other Universi’rg 1. Professional Lecturer and Knowledge, Skills, 1. Face ’ro' Face class Roor.ns 7 Alumni

Supporting Staff 2. E-learning Portal, Web site

2. Smart Class Rooms and Competencies that all 3. Social Media, online App 8.Lecturers,
Online Course participant needs 4. Office, Counter of Service Researchers

3. Digitizing Learning S. Teams mobile
Recourses Center 4.Empowerment and 6. Meeting, Training,

4. Smart and Comfortable Strengthen Capacity of Exhibition, Conference
Campus and Dormitory all Customers to solve 7. Book, Journal and

S. Laboratory and Academic Electronic Publishing

problem they confront 8.

Centers

Revenue Stream
1. Student Tuition fee, 2. Government Grant, 3. Research Funding Grant,
4,Training fee, 5. Property Income, 6. Business Service fee, 6. Donation

Cost Structures
1. Human cost 2. Variable cost 3. Infrastructure cost 4. ICT cost 5. HRD cost 6.
Land scape, Environment Cost 7. R&D Cost 8. Engagement Cost 9.Student cost

AS.4WIU NTIYUA?
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Long term VRU 4.0 Programs and Projects

Create Create

Happy Productive

University Learning

Create Create Best
Heathy Teacher &

Community Graduate
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Quick win Projects on 2563 Budgeting Plan

1) Learning Spaces and Class room improvement, 2) Laboratory, Academy Center CiViC

Development 3) Blended Courses creation, 4) Upskill Short Courses creation, S) U nive rSity

Collaborative Curriculums creation(in & out) 6) Instructors Design thinking Manual

Experiential
University

University
4.0

Open
University

1) Community Engagement and Lesson Learnt Show cases 2) Collaborative )
4 | Research and Innovation Project 3) Collaborative Innovation Community 4) COl |a bO ratlve
Revenue form Academic Service and Innovation, Technology Transfer. U nive rsity

AS.4WIN NTIYUND



Learning Recourses Development strategies.

. . Y 4 a o a v
1) Student Center Learning Spaces and Class Rooms improvement, vg18 YSudsaiunivanisisaus
%4 o a Y o @ o’
uarvisuSaundadsguduangna

2) Equipment, Laboratory, Academy Center Development Wenuavufjusinas dugnisiSaus wazdnui
At NesiudayuninsouingadiSowdugudnan

3) Blended learning Courses development and Implement, WolUILNUNISIANISISUT UNISLURAETANN
WAGAD YANTISITHUSUUUNANNATU 16D

4)  Lifelong learning paces and Upskill Short Courses Development., WiNu1uangasn1sisgusivalag
Fu gan1515aus/Anausunseduanssausinegliunuserivu aviugdssnisivaguaidw

5) Interdisciplinary and Collaborative Curriculums and Self paces Development. (in & out) WeNUN
Mé’ngmi LLa8°gﬂmil§slu§l,wuawa'wﬁ"d'm'ﬁ%'mﬁusgwi'l\‘lﬂfuzl,l,as/w%aﬁm'n.l%’mﬁaﬁ’Uamu
UsENaunis wuIgNIUNI8Uan

©) Instruction Design thinking Manual Development and Implement On Digital Learning Platform AN
1 a wva a Y ) Y Y & a
AfaUidusenuuunIsiSausdmsue191sdioanBwnazausunsliuunasWaussu U R un
FounandsraunsiSausaramaluledninea
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1)

2)

3)

4)

S)

Active Learning Development strategies.

VRU-PS Instructors Competencies Development, Wuidaussauga1a1sgn1uinumn
HIASFIUNITDIISLADD TN

Student Entrepreneur Incubation and WIL SIL in Action, dswsiggusgnaunis
sulusl dan1siseuiniaufidluanuininiiuvseludaaudneiungiSeu

Student PBL. Project Promotion and best practice Award, dud3un1si3ausiaa
5N ILAUDNANISISBUSHIUIASIN UL ATHDUSINTAlAS W UALAUS L AUNANGAS AL UAY

HAIINY1AY

Instructors PLC Implement and Teaching Innovative Award, 9af19nssuyusuLvia
N15138USVDN81915810013WHAZNBUSINTARND19ITENAUTANTSHNISTADURALAY

Talent Mobility and Work Shadow Instructors Promotion, autdsunisy

Uszaun1sainsevede1915da28n1suantlasusnaisguarnissinuiaaiuaseunuigaiu
TsuiSeu d01udsznaunis
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Knowledge Creation & Transfer strategies.

1) Community Engagement Project Implement and Lesson Learnt Show

cases ANUULASINISWUSTIIANWUS 09 UNLSYULAZSINUILAUINAIIURND
Usgy¥1AU

Z2) Budget Seeking and Implement Collaborative Research and

Innovation Project dauvudseuinuazaiiulasanisivsanasdsaninnssy
saufuntIs Ul Lazn18uan

3) Collaborative Innovation Community Show cases saustliunisuag
UAUDNANIUAIDENUTHNTTNNTINA U HUNISAUVYNBUUT BLATDUNE
4) Revenue form Academic Service and Innovation, Technology

Transfer.  fisnglaanilnausa nisliusnisnivdsinisuaznisangnaa
walulagandniulsznaunis Isuseu avAnsUnasasiaviiu uazn1Agsio
ARAINNTSH
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Transform Teaching to Blended Learning and Short Courses

HUHIINYUEE %é’nqm'ﬁ anansel YAAINT

41579 B15219daU

NUNIU B9 Online and Short

Courses

AN LIV IYNA

Aa53MINI

NFANNRWI

Center of Innovative . . ‘
On campus Training
Continuing and = =l m—p-
and Workshop
Lifelong Learning

Group learning and

A5 NdNSSOUY

£

NANTUGNITSUS

U

VAUIYARINS

NSWYINSTULAAD U

n1sfialug

WeNUIAIN
wWudioandw
Tinuiog

INRIAS1NLATDVY Community

WUSHATIIN Adventure

AL UUNS
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Active Learning Elements to Strive for in Modern Classrooms

Student-centered

Focused on Discovery and
Exploration

Highly Collaborative

Values Hight Order Thinking Skills
(HOTS) Development

Global Digital Citizen Oriented
Students Own Their Learning
Adapts to The Needs of Learners
Comfortable and Organized

https://www.wabisabilearning.com/blog/8-active-learning-elements

oaa
hitps://www.youtube com/watch?v=uH9u\WuetQ U
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https://www.wabisabilearning.com/blog/8-active-learning-elements
https://www.youtube.com/watch?v=yH9yWuet0_U

amsnuzé’ﬂunﬂsaauma\immsﬁuwﬁm mé’mnmsﬁ aNo.

mwmmssﬂumsaau (PSE : dna.)

2.1 E’l"mmsaanquuamwuwun'm%'suf (Design and Plan
Effective Learning)

2.2 5’11&L‘V]ﬂﬁﬂu,agniaf‘munﬁﬁaau(Teaching Technique)

2.3 dunN1sas1NUTTIINIALaYN1SAd1sN1SISeus (Environment
and Learning Communication)

2.4 nmsusziiunavazlvidoyadoundu (Assessment and Provide
Feedback)

AS.4WIN NTIYUNI



http://www.socafe.org/corecompetencies

amsnugmsaauma\imms{i’uwﬁm mé’ﬂslw;i'mﬂssmﬁ

=)

. Maintain current knowledge needed to teach one’s subject matter.

2. Construct course content aligning objectives, methodology, and
evaluation that supports the learning objectives of the higher education
setting.

. Manage the learning environment with a student-centered focus.

. Employ appropriate teaching strategies that actively engage students and
achieve desired outcomes.

. Adapt teaching style to accommodate different student learning styles.

. Interact effectively with a diverse student population.

. Incorporate instructional technology to support the learning process.

. Provide student feedback in a manner that supports learning.

. Select and implement appropriate assessment methods to evaluate
student learning.

10. Apply assessment results to improve teaching effectiveness.

> W

O o0 NO WU
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http://www.socafe.org/corecompetencies
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Blended Multi Active Learning Strategtes
S O

Experiential Learning Complex

(site visits)

Forum Theater

Jigsaw Discussion Inquiry Learning

Role playing

Active Review Sessions
(Games or Simulations)

Hands-on Technology

Interactive Lecture

Case Studies

Brainstorming
Peer Review

Groups Evaluations

Informal Groups riad Groups

Large Group Discussion Think-Pair-Share

Writing

(Minute Paper) Self-assessment

Pause for reflection

Simple

This is a spectrum of some active learning activities arranged by complexity and classroom time commitment.

Prepared by Chris O'Neal and Tershia Pinder-Grover, Center for Research on Learning and Teaching, University of Michigan
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Profession Development Center

SVA \Slgrcwitilres

Australia

Teacher Professional
Development Services

Sharing Evidence Based Strategies For Learning

Insights and action to alleviate

e disadvantage

Towards an Australia where all people and communities thrive

QEACHSeai? TEACHER TRAINING

Innovative and practice-driven
teacher training courses
fundable with Erasmus plus KA1

Discover our vast selection of Erasmus+ raining courses tailored for teachers, headmasters and other
school, university and adult education staff and grab the opportunity to receive a Erasmus plus KA1 grant
covering all the costs, including travel, board and lodging and course fee

Welcome to Teach 4 the Heart

Enjoy teaching, make a real différence in your students' lives, & be the amazing teacher God's called you to be.

Enroll now

Prepare to teach Teach

Welcome

The MIT Teaching + Learning Laboratory (TLL) partners with MIT
educators and staff to create an educational environment where
students are academically challenged, actively engaged, and
personally supported.

Lead & develop

AS.4WIU NTIYUN

Tools & resources Research & evidence Australian Teacher Workforce C

Deliver ITE programs Migrate to Australi.

About us

Developing expertise and e
leaders to create better edu
children,

We are now in session for the summer session of the Kaufman
Teaching Certificate Program (KTCP) and will celebrate the
graduation of the class of 2019 on August 20.

KTCP was named in 2014 to honor a long-time friend of the
Teaching and Learning Lab, Stephen P. Kaufman. With Kaufman's
support, this certificate program was created for MIT graduate
students and postdoctoral researchers who wish to develop their
teaching skills. It is designed for participants with a variety of
interests and career goals: from those who wish to develop better
skills to support their teaching at MIT, to those who are planning
careers In academe.

Upcoming Programming

August 13, 2019: Discovering Academic Data
August 20, 2019; K TCP Graduation Celebration
August 26-27, 2019: TA Day

August 28, 2019: MiTeaches Foste



https://teacherprofessionaldevelopmentservices.com.au/
https://www.socialventures.com.au/
https://www.aitsl.edu.au/about-aitsl
https://academy.teach4theheart.com/courses
https://www.erasmustrainingcourses.com/project-based-learning.html
https://tll.mit.edu/help/guidelines-teaching-mit-and-beyond

Professional Development Program

University of Waterloo The University of Adelaide

1. Curriculum design and
renewal

1.Learning Enhancement &

Innovation
2. Blended Learning

2 .Curriculum Design &

3. Integrative Learning
Development

4. Teaching and Learning
Research and Grants 2 .Assessment

5. Teaching with technology . Technology for Teaching

6. Writing across the curriculum 5. Communities of Practice

AS.4WIN NTIYUNI



Design thinking an Active lesson plan create 21st
competencies

Introducing Project based Learning in the Classroom
Creativity for the future: promoting Critical Thinking
and Project based Learning in the Classroom
Innovative teaching methods for education staff
Outdoor education: a new way of teaching and
learning

Teaching entrepreneurship and leadership at school
Effective Classroom Management Strategies



Discovery the best apps and tools for E-learning,

Distance learning and Web desing

Integrating ICT and new technologies in education
New technologties and social media in the classroom
How to create an e-learning site and a website
Emotional intelligence and coaching skill for teacher
Stress and Conflict management for educational
staff
Soft skill for teachers, trainers and educational staff

7iun  https://www.erasmustrainingcourses.com/home.html ﬂs,@waﬁ NsIPUN7
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